BENEFITS INFORMATION

INSURANCE
Insurance Employee & Employee & Employee &
(monthly costs) EIELES il Spouse Children Family
Health $83.18 $161 $138.49 $228.12
Vision $3.77 $7.53 $9.42 $10.36
Dental $5.65 $9.76 $9.74 $15.06

AD&D Insurance = 1x annual salary (wholly funded by DART; no employee contribution)
Life Insurance = 1x annual salary (wholly funded by DART; no employee contribution)

All insurance (health, vision, dental, life & AD&D) becomes effective 90 days after hire.

RETIREMENT PLANS

Pension = 7.7% of annual salary (wholly funded by DART; no employee contribution)
First contribution is made after 180 days of employment
5 years = fully vested
Employee can access at age 59 %2 without penalty

401K = DART matches ¥ of employee’s contribution up to a total of 3%
employee may start contributions on 1* day of employment
DART match starts after 180 days of employment
5 years = fully vested
Employee can access at age 59 %2 without penalty

TIME OFF
Holidays — 9 days per year
PTO (paid time off) — starts at 136 hours and increases based on years of service
Military Service — 15 days per year

ASSIGNMENTS

Special Assignments — DART officers are eligible for special assignments after 1 year of
service.
Promotions— DART officers are eligible for promotion after 2 years of service.

RELOCATION REIMBURSEMENT

Police Officers and Apprentice Police Officers who relocate to the Dallas area from at least 50 miles
away are eligible for relocation reimbursement as follows:

50-150 miles 150-300 miles | 300-600 miles | 600-900 miles 900+ miles
from Dallas from Dallas from Dallas from Dallas from Dallas
$500 $650 $800 $950 $1200

of all relocation reimbursements.

Employees who voluntarily terminate within the first year of employment will be required to refund 100%
Employees voluntarily terminating within the second year of
employment will be required to refund 50% of all relocation reimbursements.



MISCELLANEOUS
Tuition Reimbursement — DART employees are eligible for tuition reimbursement up to $1500
per year.
Flexible Spending Accounts — DART offers flexible spending accounts for health care and
dependant caretaker services.
DART Transportation — DART employees and one family member are eligible to ride DART
transportation free of charge.
Credit Unions — DART employees are eligible to enroll in the City of Dallas Credit Union.
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